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. Disability

256 1986 through 1993 panels of the SIPP

History Topical Modules.

“The Wage and Employment Effects

tH77) Thomas Deleire,

of the Americans with Disability Act,”

The Journal

of Human Resources,Vol. 35. No. 4, Fall 2000, p. 698.
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Men with Men without
Disabilities |Disabilities

Percent enployed 59 95

Hours (conditional on working) 41.4 44,0
Annual income $18, 423 $ 30, 376
Annual earnings $ 12,568 $ 26, 790
Hourly wage (conditional on working) $8.55 $10. 38
Age 44.89 39.32
Percent nonwhite 16. 93 17. 52
Percent high school graduate or less 62. 97 47.53
Percent any college education 37.03 52. 47
Percent in managerial occupations 16. 21 28. 28
Percent in white-collar occupations 33.07 29. 64
Percent in blue-collar occupations 50.72 42.08
Percent in private manufacturing industries 33.45 30. 39
Percent in private nonmanufacturing industries 57.27 58. 43
Percent in government sector 7.28 11.18
Percent with physical disability 43. 20 -
Percent with mental disability 10. 30 -
Percent with other type of disability 33.10 -
Percent with work-related injury 42.20 -
Percent disabled 10 years or longer 23. 60 -

#EH All data from the 1986 through 1993 panels of the SIPP.
the core data files, the employment history topical modules, and the
disability history topical modules.

tH7t) Thomas DelLeire, “The Wage and Employment Effects of the Americans with
Disability Act,” The Journal of Human Resources,Vol. 35.No. 4, Fall 2000,
p. 699,

Data come from
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E5 AR (1986~1995 F)

® Disabled Employment Rate Non-Disabled Employment

- 1986 1987 1988 1979 1990 1991 1992 1993 1994 1995

® Relative Employment Rate

1986 1987 1988 1979 1990 1991 1992 1993 1994 1995

HYFT) Thomas Deleire, “The Wage and Employment Effects of the Americans

with Disability Act,
No. 4, Fall 2000, p. 702.

The Journal of Human Resource, Vol. 35.
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Disabled Post-1989 Post-1989 X Disabled

Industry

Manufacturing —0.196(0.003)* | —0.029(0.020) | —0. 108(0.027) *

Nonmanufacturing —0.202(0.003)* | —0.014(0.019) | —0.086(0.019)*

Government —0.090(0.003)* | —0.014(0.022) | —0.043(0.028) *
Occupation

Blue collar —0.216(0.003) * | —0.012(0.021) | —0.108(0.027)*

White collar —0.196(0.003)* | —0.025(0.022) | —0.045(0.027)*

Managerial —0.104(0.003) * | —0.024(0.021) | —0.111(0.028)*
Source of disability

Work-related injury —0.262(0.002) * | —0.019(0.020) [ —0.017(0.023)

Not a work-related injury | —0. 180(0. 002) * [ —0.019(0.016) | —0. 091(0. 020) *
Length of disability

Less than 10 years —0.186(0.002)* | —0.019(0.016) | —0. 086 (0. 020) *

Greater than 10 years —0.145(0.002) * | —0.019(0.021) | —0.014(0. 027) *
Disability type

Physical —0.180(0.002) * | —0.019(0.016) | —0.089(0. 020)*

Mental —0.399(0. 002) * | —0.019(0.051) | —0.085(0. 062)

Other —0.260(0.002)* | —0.019(0.020) | —0.036(0. 024)
Education

College —0.132(0.003)* | —0.015(0.017) | —0.100(0. 022) *

High school or less —0.229(0.004)* | —0.024(0.027) | —0.095(0.033)*
Race/ethnicity

White —0.171(0.002) * | —0.019(0.015) | —0. 087 (0. 020) *

Nonwhite —0.251(0.005)* [ —0.022(0.031) | —0.094(0.038) *

) %5 % THNITHHMICHEERL LD L RBEAARL TV, -
i) Thomas DeLeire, “The Wage and Employment Effects of the Americans with 7\
Disability Act,” The Journal of Human Resource,Vol. 35.No. 4, Fall 2000,

p. 702,
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) Thomas DeLeire, “The Wage and Employment Effects of the Americans
with Disability Act,” The Journal of Human Resource, Vol. 35. No. 4,
Fall 2000, p. T06.
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Employment
Recipients Rate
(in millions) (%)
6T 150

Expanision of Americans with
Disability Eligibility Disabilities Act
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2
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r20
..................... - - ~I5
lef 1 - — -~ SSDI Beneficiaries
eft seale 1} ... SS1 Beneficiaries 1o
1
) —— Employment Rate Men R
right scale | Employment Rate Women [°
0 bt T e +oh fmpmmm o f——4 0
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HFF) Richard V. Burkhauser and Mary C. Daly “U.S.Disability Plicy in
a Changing Emvironment,” The Journal of Economic Perspectives,
Vol. 16, No. 1 (Winter 2002), p. 217.

£5 SS|1DKRHIEA

Benefit Rate Eligibility Level
1974 284 4,795
1978 273 4,796
1980 253 4,792
1984 302 4,792
1986 307 4, 795
1988 299 4, 796
1990 295 4, 796
1991 299 4, 796
1992 301 4, 796
1993 300 4, 796

ZEEh) U.S. Congress, House Committee on Ways and Means(1994).

AT Thomas DeLeire, “The Wage and Employment Effects of the Americans
with Disability Act,” The Journal of Human Resources, Vol. 35. No. 4,
Fall 2000, p. 702.
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Applications Awards .

(if\)pthousands) (in thousands) Denial Rate
1960 418.6 207.8 50%
1965 532.9 253.5 52%
1970 868. 2 350.4 60%
1975 1,285.3 592.0 54%
1980 1,262.3 396.6 69%
1982 1,020.0 298.5 71%
1984 1,035.7 357.1 66%
1986 1,118. 4 416.9 63%
1988 1,017.9 409. 5 60%
1989 984.9 425.6 57%
1990 1,067.7 468.0 56%
1991 1,208.7 536. 4 56%
1992 1,335.1 636.6 52%
1993 1,425.8 635, 2 55%

#HH U.S. Congress, House Committee on Ways and Means(1994).
HY77) Thomas Deleire, “The Wage and Employment Effects of the Americans
with Disability Act,” The Journal of Human Resources, Vol. 35.
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£7 AOWBHEOHSR (1988~1996 £)

1988 1990 1992 1994 1996
Disabled Nondisabled] Disabled Nondisabled] Disabled Nondissbied| Disabled Nondisabled| Disabled Nondisabled
[§)] (2) ) ) ) ) @ ®) © (10)
A. Men Aged 21-39
Age 31 29.9 3.2 30.0 314 30.1 31.5 30.3 32.0 30. 4
White .82 .86 .79 .84 .77 .84 .76 .83 .75 .83
Post-high school .27 .48 .27 A7 .26 .50 .28 .53 .33 .53
Working .42 .88 !l .89 .39 . 86 .35 .87 .35 .88
Wecks worked 20.4 45.1 22.8 15,6 18.8 M. 1 17.8 44,2 17. 4 45. 1
Weekly wage 368.0 446.9 |317.5 436.9 (3297 421.2 (3247 426.6 |294.1 421.5
SSI or DI .29 L0041 .27 .003 .32 .01 .32 .003 .37 . 004
Observations 1,059 21,532 996 21,853 | 1,063 21,254 | 1,050 19,683 770 16,492
B. Women Aged 21-39
Age 30.8 29.9 31.3 30.0 31.2 30.2 32.1 30.3 31.9 30.4
White .77 .83 .80 .82 .79 .82 i .81 (] .81
Post-high school .25 .46 .28 .47 .32 .52 .35 .56 .39 .57
Working .37 .70 .38 il .3 .70 .27 it .30 .72
Weeks worked 17.7 34.6 19.8 35.0 18.8 35.1 14.2 35,1 16.'1 35.9
Weekly wage 234.3 2955 |[243.5 208.2 [253,2 297.8 [240.1 303.5 |250.5 304.0
SSI or DI .25 .01 .23 .01 .26 .01 .32 .02 .32 .02
Observations 932 23,967 927 24,022 963 23,445 995 21,761 881 18,262
C. Men Aged 40-58
Age 49.7 47.9 49,3 47.6 | 48.9 47.6 | 49.3 47.6 49.0 41.6
Vhite .79 .88 .82 .87 .83 .87 .81 .86 .80 .86
Post-high school .25 .45 .23 .49 .29 .55 .32 .58 .34 .57
Working .34 .92 .31 .93 .3 .90 .26 .91 .27 .91
Wecks worked 16.4 47.5 16.2 4.9 16.0 46.9 13.6 46.9 14.3 47.2
Weekly wage 461.3  636.7 |408.8 6268 [40L.7 612.1 |424.6 619.9 |422.4 586.1
SS1 or DI .33 .01 .33 .01 .35 .01 .39 .01 .40 .01
Observat jons 1,387 13,743 | 1,491 14,133 | 1,533 14,568 | 1,579 14,267 | 1,429 13, 109
D. Vomen Aged 40-58

Age 50.2 47.9 49.9 4.7 49.3 47.6 49.5 17,6 49.3 7.7
White .78 .86 .79 .86 .79 .85 .76 .85 W77 .85
Post-high school .20 .36 .19 .39 .27 .47 .28 .51 .30 .53
Working .23 .70 .23 .73 .22 .14 .24 .76 .23 .78
Weeks worked 1.2 35.1 1.7 36.5 1.6 37.3 13.3 37.9 1.3 38.9
Weckly wage 2311 333.1 |246.7 3447 [245.8 3544 [278.8 364.7 [267.3 369.9
SSI or DI .27 .01 .27 .01 .31 .01 .33 .02 .35 .02
Observations 1,384 14,726 | 1,518 15,345 | 1,579 15,564 | 1,699 15,665 | 1,650 14,026

HAT) D. Acemoglu and J.D. Angrist, “Consequences of Employment Protection?
The Case of the Americans withDisabilities Act,” Journal of Political Fconomy,
Vol. 109, No. 5(Oct., 2001}, pp. 926-927.
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i) D. Acemoglu and J. D. Angrist, “Consequences of Employment Protection?
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SHROEFLAEPE 0L BosHUY SoRoFEOEENRLHEETRLEOIHIVILR Ve
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Lenand size < 25, disabled L snahd size 25—99, disabled L anaind size 100 +, disabled

HFT) D. Acemoglu and J.D. Angrist, “Consequences of Employment
Protection? The Case of the Americans with Disabilities Act,”
Journal of Political Economy, Vol. 109, No.5(0ct., 2001), p945.
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