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On the Informatics of Organizational Thoughts:
from C.I. Barnard’s thoughts to the present and beyond

Shigeo ATSU]JI

Abstract

This is an essay about informatic processes in modern organizations—an e-
merging area of interest known as organizational intelligence with cognition.
Cognition refers to the ways we think about people in social situations in general.
This essay is concerned specifically with learning and thinking processes in organi-
zational intelligence. It is based on the fundamental assumptions that learning and
thinking are the lifeblood of organizations, and that organizational intelligence lies
at the heart of decision making, intra-communication, strategic analysis, organiza-
tional behavior, individual activity, organization design, and virtually every other
important organizational process. Consequently, the main purpose of this essay is
to discuss the learning and thinking processes in organizational intelligence, and
offer treatments of the informatics of the organization thoughts, especially C.I.
Barnard’s theory.
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