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Abstract

The purpose of this study was to clarify the features of clinical psychologists' work engagement
as well as to consider their relationship with self-efficacy, coping strategies, the presence of family
members, support offered from colleagues and job satisfaction. A questionnaire was administered
to 137 clinical psychologists. Results indicated that the work engagement of clinical psychologists
tended to be higher than that of workers in general, and than that of other interpersonal assis-
tance professionals. The high work engagement could be related to self-efficacy, active problem
solving, support from colleagues, job satisfaction and the presence of children.
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